


*Non-Extended Employers

Apprentice/Journeyman Training:

*Non-Extended Employers

industry Promotion:

UBC Health & Safety Fund &
National Apprenticeship:

Contract Work Preservation:

*Non-Extended Employers

Western States Drywall/
Lathing Industry Labor-
Management Cooperation
Committee (NDC)

*Increase eight cents ($.08) per hour for a
total of one dollar and sixty cents ($1.60)
per hour

Increase five cents (3.05) per hour for a
total of fifty-seven cents ($.57) per hour

*Increase six cents ($.06) per hour for
a total of fifty-eight cents ($.58) per hour

increase eight cents ($.08) per hour for a
total of twenty cents ($.20) per hour

Increase eleven cents ($.11) per hour for a
total of fifteen cents ($.15) per hour

-~ Decrease six cents (3.06) per hour ~ no

contribution due

“No decrease. Remains at six cents (§.06)
per hour

No increase. Remains at twenty-eight cents
(%$.28) per hour

For extended employers, there is a seventy-five cent ($.75) increase to the pension for
Senior Stocker/Scrapper, for a total of two dollars and forty-three cents ($2.43) per hour.
For non-extended employers, the increase is sixty-five cents ($.65) per hour, for a total
of two dollars and thirty-three cents ($2.33) per hour.

*Non-extended benefit rates (Gold Card)

In addition, for employers who sign the Extension Letter, the following changes to the
Drywall Master Agreement will apply:

1.

3.
4.

Provides economic relief of $2.06 per hour as compared to the current
agreement, effective July 1, 2011,

Allows for increased employer flexibility in complying with mandated local-hire

ordinances.

Improved descriptions of covered work language.

Increased flexibility in designated parking language.

The July, 2011, Trust Fund Reporting Form, which will be mailed to you in August

2011, will refiect these fringe benefit increases.




2011-2015 NORTHERN CALIFORNIA DRYWAL/LATHING MASTER LABOR AGREEMENT
MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding is entered into this 21° day of June, 2011, by and
between Wall and Ceiling Alliance (WACA) and the Carpenters 46 Northern California
Counties Conference and provides the following modification to the 2011-2015 Northern
California Drywall / Lathing Master Labor Agreement:

Article 33 — Wage and Fringe Benefit increases (All Counties) are as follows:

Effective Juhy1 August 1, 2011 — Tofal Net Increase $1.72

$1.50 to Pension {3$.75 to Senior Stocker/Scrapper Pension)
$ .05 to Training

$ .11 to UBC Health & Safety Fund & National Apprenticeship
$ .08 to Industry Promotion

$ .04 to Work Fee (per Section 43A formula)

2 Year Suspension of the following:
$ .06 decrease to Carpenters Work Preservation Committee (CWPC)

All other terms and conditions of the 2011-2015 Northern California Drywall/Lathing
Master Labor Agreement shall remain unchanged.
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Please note the designated off days and holidays listed on the Wage and Fringe Benefit
Rate Card for the work year July 2011 through June 2012.

$§ncere§g,

William F '

Enclosure
ce: Gene Price, Carpenter Trust Funds
Russ Fairles, Carpenter Trust Funds
Maria Gonzalez, Carpenter Trust Funds
Frank Nunes, WACA
Tom Dunford, Western States Drywall/Lathing Industry
Phyllis Clima, Northern California Carpenters Regional Council
Cal Watterson, District Manager
Curtis Kelly, District Manager
Mike Knab, District Manager
All Local Unions
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46 NORTHERN CALIFORNIA COUNTIES
IASTER AGREEMENT
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