


E. (6) NEW
All installation and construction to include the Water Resistive Barrier (WRB) including
building paper, liquid applied membranes, flexible flashing membranes, sealants, and
any successor technology to achieve a water resistive membrane under plaster, One­
Coat, Continuous Insulation, EIFS, etc.

F (5) (Paragraph 2)
The Union understands and recognizes that the l\ssociation WACA and its members are
signatory to a collective bargaining agreement with the Painters and/or Plasterers
covering drywall finishing and wet wall finish work. The parties agree that Article I,
Section 7 shall apply only to those signatory employers who are not already signatory to
a collective bargaining agreement with the Painters and/or Plasterers covering the
drywall finishing or wet wall finish work as described in Article I Section 7 of the
agreement and who choose to assign that work to the Painters and/or Plasterers. The
Union agrees not to invoke or enforce Article I, Section 7 or to create any jurisdictional
dispute concerning the work described in that section against any signatory employer
that is also signatory to an agreement with the Painters and/or Plasterers covering the
drywall finishing or wet wall finish work and who chooses to assign that work to the
Painters and/or Plasterers, as long as such contract remains in effect.

Article 3 Recognition
Sec. 4 Change N. Calif. OW Contractors Assoc. to Wall And Ceiling Alliance

Article 5 Hiring
4 (a) Workers specifically requested by name who have been laid off or terminated as
journeymen carpenters in the geographic area of the Local Union or the NCCRC, as the
case may be, within three (3) years before such request by a requesting individual
employer or a joint venture of which one (1) or more members is a former employer
now desiring to re-employ the same workers, provided they have maintained
continuous union membership during the period since previous employment with the
requesting employer and are available for employment. This provision shall also apply
to individual employers wishing to rehire employees of a joint venture of which the
individual employer was a member.

7 (paragraph 2)
Further, an additional twenty-five percent (25%) of the employees employed to perform
work covered by this Agreement on any project may be selected by the individual
employer from workers who are registered on the out-of-work list and who are
members of the Local Union having jurisdiction over the job or project at any location in
the 46 Northern California Counties and/or are workers who are qualified or meet the
requirements of any mandated local hiring ordinance.
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13 (paragraph 2)
A person suspended from the registration list shall referred to the Carpenter's
Training Committee for testing and evaluation. If the Training Committee determines
that the person has the skills and qualifications of a journeyman £arpeRter
drywall/lather, such person shall be reinstated to his/her place on the registration list
as if he/she had not been suspended. If the Training Committee determines that the
person does not have the required skills and qualifications of a journeyman, the Training
Committee shall prescribe a course of training and which may include being indentured
into the apprenticeship program and be placed at the end of the registration list.

Sec.1S (Pg.16)
Create Journeyman Cert.'s through Training Program-Drywall, Flashing, AAMA
(Flashing), Sealant, etc.

Article 10 Stewards
Sec. 1
The Union shall notify the individual employer of the appointment of such steward, to
be confirmed by letter.

Article 11 Existing and Other Agreements
Sec. 2 Change NCDCA to WACA

Article 17 Audit and Contract Enforcement
Sec. 5 (Pg. 37) Change NCDCA to Wall And Ceiling Alliance

Article 23 (Holidays)
Add new second paragraph:
In honor of those who have served in the Armed Forces of the United States of
America, honorably discharged, reserve and active duty members of our Armed Forces
shall be permitted by the individual employer to observe Veteran's Day, November
11th

• Upon request of the individual employer, members shall provide proof of military
service. Veterans choosing to work on Veteran's Day shall be compensated at the
appropriate straight time and daily overtime rates.

Article 2S Parking
In the event free parking facilities are not available within 1320 feet (measured by direct
route on a dedicated vehicular public thoroughfare) of a job site, the individual
Employer shall have the right to designate parking areas to be used within 2640 feet.
Where, because of congested parking conditions, it is necessary to use public facilities,
the individual Employer shall reimburse the employee for the cost of such parking upon
being presented with a receipt or voucher certifying to the cost hereof such
reimbursement to be made on a weekly basis or at the conclusion of the project
whichever occurs earlier.
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